TOWN OF GEORGETOWN, IN
Ordinance No. G-04- 77

AN ORDINANCE TO ENACT PERSONNEL
POLICIES BY REFERENCE FOR EMPLOYEES
OF THE TOWN OF GEORGETOWN, IN.

WHEREAS, the Town Council for the Town of Georgetown, Indiaﬁa, has determined that the
Town needs better Personnel Policies in the interest of keeping good employees; and,

WHEREAS, the Town Council for the Town of Georgetown, Indiana, has been reviewing
Personnel Policies for several weeks, in some cases since entering office in January; and,

WHEREAS, the Town Council has reviewed these referenced Personnel Policies and found
them to be in keeping with the Council’s desires and policies concerning the Town’s employees,
their actions, their benefit packages, and their professional development.

NOW, THEREFORE, BE IT ORDAINED BY THE GEORGETOWN TOWN COUNCIL

Section 1. The Town’s Personnel Policies which were adopted in December 2003 are
hereby rescinded.

Section 2. The Town of Georgetown’s Personnel Policies shall henceforth be those
referenced and further identified as being dated f-‘ruq i3 ,2004. These Personnel Policies
may be amended and enhanced from time to time in the future.

Section 3. Any portion(s) of previously enacted ordinances that conflict with this ordinance
are hereby repealed.

Section 4. Severability - Should any portion of this ordinance or the referenced Personnel
Policies be found to be invalid or unconstitutional, the remaining parts of this ordinance and the
referenced Personnel Policies shall be severable and shall continue in full force and effect.

This ordinance shall be in full force and effect as of the date of adoption by the Town Council.

Adopted by the Town Council of the Town of Georgetown, Indiana
this /g dayof_Pucaf- 2004,

Town Council, Town of Georgetown
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Douglas Cpok, Clerk/Treasurer
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